














































COMMUNICATIONSCOMMUNICATIONS
HIGHLIGHTSHIGHLIGHTS

SRPSD Social Media reach has grown from the thousands to the tens of
thousands this year.  The division page added over 400 new Facebook
users and over 100 new Instagram followers.  

The division ran social media campaigns to introduce the updated
commitment to student achievement, Staff Appreciation, Attendance, and
Registration.  SRPSD’s registration campaign reached approximately 50
thousand people. 



COMMUNICATIONSCOMMUNICATIONS
HIGHLIGHTSHIGHLIGHTS
CONTINUEDCONTINUED

Alongside internal communications via email, social media pages became
a source for communicating clearly about STF job action.  Posts informing
the community about STF job action had an average reach of
approximately 3500 accounts.

Access to a new tool “Canva” helped build brand recognition that spread
across our social media post and into our campaigns with the Pattison
group on PA Now and Local Radio stations.  Radios ads included student
voice from Redwing and King George Public Schools this year.

Example of a PANow ad that ran concurrently with our own social media campaign
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COMMUNICATIONSCOMMUNICATIONS
HIGHLIGHTSHIGHLIGHTS
CONTINUEDCONTINUED

Ads run through PANow have proven to have wide visibility.  SRPSD Ads have had
almost 3 million impressions in 2023/2024 which means they have been on the
page for a user to see that many times.  From these impressions PA Now readers
have gone on to click for more information on our website over 1500 times.

Relationships with local media reporters and organizations help to ensure that
positive reporting outweighs coverage with criticism. While there have been
challenges from politically-driven stories, google alerts notifications indicate a
strong positive representation of SRPSD in the PA Herald (print and online), paNOW,
and the Shellbrook Chronicle. Although there have been occasions of inaccurate or
critical news coverage, there has been continued reliability in coverage in the Daily
Herald for education and for SRPSD specifically.
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SRPSD RESPONSES TO TRC’s CALLS TO ACTION 

In 2015, the Truth and Reconciliation released its 94 Calls to Action. Many of the Calls are directed towards federal and provincial 
government, but SRPSD sees itself as an agent for reconciliation. To that end, we see several of the Calls as areas we can make an impact and 
below is a summary of some (not all) of our key actions in response to the Calls. 
 
 Calls to Action SRPSD Actions Date or 

Timeline 
Group 

Supported 
CHILD WELFARE    

3 We call upon all levels of government to 
fully implement Jordan’s Principle. 

Apply and receive Jordan’s Principal funds to support 1811 First 
Nations students who have been limited in their opportunity to access 
learning because of limited SRPSD resources (facilitated through 
implementation of funds in support of 37.0 FTE school mentor 
positions and other services as needed). Applications have been 
submitted to Jordan’s Principle for the 2024-25 school year for 
mentors and EAs to support First Nations students. JP Mentor PD is 
provided by the SRPSD Indigenous Perspectives Team in collaboration 
with the SRPSD Mental Health Consultant. 

2018 and 
ongoing 

Students 

5 We call upon the federal, provincial, 
territorial, and Aboriginal governments to 
develop culturally appropriate parenting 
programs for Aboriginal families. 

Support, guide and perform accountable partner function for Kids First 
program. PreK Liaison Coordinator who helps vulnerable families 
transition to PreK programs. 

ongoing Parents, 
Families 

Support, guide and perform accountable partner function of the Prince 
Albert Early Years Family Resource Centre 

Ongoing Families 

Support our schools in accessing Catholic Family Services program: 
“Strengthening Families” – unfortunately, this program has been 
dissolved due to lack of funding but did utilize PACI weekly for the 
majority of this school year. 

 Families 

EDUCATION 
7 We call upon the federal government to 

develop with Aboriginal groups a joint 
strategy to eliminate educational and 
employment gaps between Aboriginal and 
non-Aboriginal Canadians. 

SRPSD’s Indigenous Perspectives Consultant promotes opportunities 
shared by Prince Albert’s Urban Programming for Indigenous People’s 
Coalition with school communities. 

Ongoing 
 
 

Indigenous 
community 
in Prince 
Albert and 
area 

SRPSD’s Indigenous Perspectives Consultant supports the work of the 
Community Building Youth Futures Coalition and opportunities for 
youth are shared with SRPSD Mentors to share with students. 

Ongoing 
 

SRPSD strives to create a representative workforce and partnerships 
with the TEP programs.   

Ongoing 
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10ii Improving education attainment levels 
and success rates. 

SRPSD strategic plan identifies targets to improve First Nations and 
Metis student engagement.  The ILT has developed literacy, math and 
high school models of instruction to ensure that evidence-based 
instruction that has high impact on learners is being implemented in 
all schools across all grades.   

ongoing Students 

Enhancing positive Invitational Shared Services Initiative (ISSI) 
partnerships with Muskoday, Wahpeton and Montreal Lake First 
Nations to support the academic success of their students enrolled in 
SRPSD. 

ongoing Students  

Leadership Learning Teams in each SRPSD high school track student 
achievement and support individual graduation plans for First Nations 
and Metis students.  

Ongoing Students  

10iii Developing culturally appropriate 
curricula. 

Following Their Voices is implemented with fidelity in the following 
SRPSD schools: Wesmor, Carlton, Ecole Arthur Pechey, PACI, Queen 
Mary, St. Louis & Kinistino.  

Ongoing Staff and 
Students  

Providing professional development workshops on culturally 
responsive topics including land based learning.  All SRPSD Teacher 
Learning Communities and Leadership Learning Communities embed 
Indigenous Perspectives and worldview.  

Ongoing 
teacher 
PD 

Staff and 
Students  

Developed Tell resources for books with an Indigenous focus to 
support students with oral language development. 

Ongoing Staff and 
students 

SRPSD’s ILT team has developed learning models based on the circle of 
courage teachings in the areas of Math, Literacy, High School, 
Experiential Play Based Learning and Land-Based Learning that are 
used to help teachers embed Indigenous Worldview when they are 
unit and lesson planning. 

Ongoing Staff and 
students 

10iv Protecting the right to Aboriginal 
languages, including the teaching of 
Aboriginal languages as credit courses. 

Cree 10 courses offered at both Carlton and Wesmor Public High 
Schools.  St. Louis is in the process of exploring the offering of their 
localized Michif at the secondary level in the next year or two. 

Ongoing 
 

Students 

Developing support and resources for implementation/offering of 
Indigenous language programs including: 
Kindergarten and grade one Cree Language program offered at John 
Diefenbaker Public School in the 2021-22 school year; added PreK and 
Grade 2 during the 2022-23 school year; added Grade 3 in the 2023-24 
school year.  A commitment to add a Cree Language support teacher 
and land-based learning support teacher for grades 4-8 students in the 
upcoming 2024-25 school year. 

2021– 
ongoing 
 

Staff, 
Students, 
Language 
Keepers 
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In partnership with the Metis Nation of SK, Michif Early Learning 
Culture and Language Program continued to be implemented in 
kindergarten at St. Louis and Queen Mary schools in the 2022-23, 
2023-24 school year with plans to continue for 2024-25. 

2021- 
ongoing 

Staff, 
Students, 
Language 
Keepers 

Indigenous Languages Learning Community to support Cree and 
Michif SRPSD teachers and Language Keepers (early years & high 
school) as well as the Dakota teacher and Language Keeper, EA from 
Wahpeton and the Cree teacher from Muskoday. We also invited 
Indigenous Language Teachers from across SK to join us for these PD 
opportunities. 
French Michif 10/20/30 developed by Angeal Rancourt, St. Louis Elders 
and approved by the Ministry of Education.  

Fall 2021 - 
Ongoing 

Staff, 
Students, 
Language 
Keepers 

The Addition of the Cree Language Assistant Position (Permanent CUPE 
position) in 2022 to support the concept of a Language Nest has been 
very beneficial for the Cree Language Program at JD.  This allows for a 
fluent speaker to interact with the students and support the staff and 
families. 

Spring 
2022- 
ongoing 

Staff, 
Students, 
Families 

10vi 
 

Enabling parents to fully participate in the 
education of their children. 

John Diefenbaker, St. Louis and Queen Mary Schools held 
parent/family engagement opportunities which promoted the 
Indigenous language to be spoken more at home.  

Spring 
2022-
ongoing 
 

Parents, 
Students, 
Teachers, 
Principals 
 
 

The SRPSD Indigenous Perspectives Team continues to support SCC 
requests. Since Covid, these requests have dwindled but have started 
to pick up again over the 2022-23 and 2023-24 school year. 

Ongoing 
 

10vii Respecting and honouring Treaty 
relationships. 

The momentum of the formal Kisewatotatawin Partnership with 
Muskoday First Nation has dwindled recently. However, this continues 
to be a strong partnership as there is continual collaboration between 
the SRPSD Indigenous Perspectives Team, many SRPSD classrooms and 
Muskoday Community School. Muskoday Elder is active on the Elder 
Advisory Council.  In February of 2024, another Muskoday Elder was 
added to the Elder’s Advisory Committee.  Our Indigenous 
Perspectives Consultant is also from Muksoday First Nation, which 
builds the strong connection to our partnership.  

2012 and 
ongoing 

Trustee, 
Staff & 
Students 

An Elders Council to the SRPSD Board is established. Four meetings 
were held this year following the Seasonal Pipe Ceremonies, where 
our trustees learned from our Elders. An opportunity for trustees to 
participate in a sweat is planned for June 2024 in addition to an 

2018 - 
ongoing 

Trustees, 
Elders & 
Knowledge 
Keeper 



Page 4 of 7 

opportunity for our trustees to learn from the Elders on the land is 
planned for September, 2024.  
Support and promote the Heart of the Youth Community Pow Wow. 
For the last two years, 2500+ SRPSD students and staff attended the 
Pow Wow which was held on May 26, 2023 and May 27, 2024.  
SRPSD’s Indigenous Perspectives Team are active committee 
members. ILT members volunteer at the Pow Wow event.  

May 26, 
2023 and 
Ongoing 

Staff, 
Students, 
and 
Community 

 

PROFESSIONAL DEVELOPMENT AND TRAINING FOR PUBLIC SERVANTS  
57 We call upon federal, provincial, territorial, 

and municipal governments to provide 
education to public servants on the history of 
Aboriginal peoples, including 
the history and legacy of residential schools, 
the United Nations Declaration on the Rights 
of Indigenous Peoples, Treaties and Aboriginal 
rights, Indigenous law, and Aboriginal–Crown 
relations. This will require skills based training 
in intercultural competency, conflict 
resolution, human rights, and anti-racism. 

Board and Senior Administration participated in the Blanket 
exercise with the executive of the local teachers association 
 

2018 Trustees 
and Senior 
Staff 

Trustees and Senior Admin participated in professional 
development provided by the Office of the Treaty commissioner 
to better understand historical context and current reality of 
Treaties and impacts of residential schools. 

October 
2018 

Trustees 
and Senior 
Admin 

Anti-racist, Anti-oppressive education PD provided to new teacher 
orientation group, several school PLC days (full staff) along with 
workshop opportunities for middle years and secondary teachers. 

Ongoing Principals, 
Teachers 

Completed the Leading to Learn PD Initiative for all Principals and 
Vice Principals in Oct 2021. The Inclusive Learning Team 
consultants, coaches, SLPs and OTs received the training in the 
2022-23 school year. Inclusive Education Coaches from 
throughout the division to receive a condensed version of the 
Leading to Learn PD in the 2023-24 school year. Leading to learn 
continued to be embedded in the Principal and Vice Principal 
meetings throughout the 2023-24 school year where Knowledge 
Keeper Mike Relland shared his teachings and Indigenous 
Education Model.   
4Seasons of Reconciliation PD modules by First Nations University 
was completed by senior admin and Trustees. 

Fall 2019 
and 
onward 

Senior 
Admin, 
Principals, 
ILT, IECs 

EDUCATION FOR RECONCILIATION 
63i Developing and implementing Kindergarten to 

Grade Twelve curriculum and learning 
resources on Aboriginal peoples in Canadian 
history, and the history and legacy of 
residential schools. 

SRPSD’s Indigenous Perspectives team has responded to 90 
teacher requests so far in the 2023-24 school year providing 
classroom support with implementing Indigenous content and 
approach in K – 12 classrooms throughout the division. This is an 
increase from 71 in the 2022-23 school year.  This included Land-
based Learning opportunities. 

August 
2022 
 -ongoing 

Teachers 
Students 
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SRPSD’s Indigenous Perspectives Team created and frequently 
update an Indigenous Perspectives Google Site for school staff to 
access vetted resources, including recordings of Traditional Oral 
Stories and kits for teachers to sign out. 

June 2020 
- Ongoing 

Teachers, 
Principals, 
Librarians 

SRPSD’s Indigenous Perspectives team facilitated the updated 
Kairos Blanket Exercise with staff at three schools as well as at 
Carlton three times with students during the 2022-23 school year.  
The Kairos Blanket Exercise was facilitated by Indigenous 
Perspectives team 5 times during the 2023-24 school year, 
including once with an SCC. 

Sept 2022 
–June 
2023 

Students 
Teachers 
Principals 
EAs 

63ii Sharing information and best practices on 
teaching curriculum related to residential 
schools and Aboriginal history. 

SRPSD’s Indigenous Perspectives team responded to 72 direct 
teacher requests so far this year by providing culturally relevant 
information and guidance reflective of Indigenous worldview.  We 
have responded to 90  direct teacher requests so far in the 2023-
24 school year, providing culturally relevant information and 
guidance reflective of Indigenous Worldview and Pedagogy. 

Aug 2022 
–June 
2023 
 
Ongoing 

Teachers 
Students 

63iii Building student capacity for intercultural 
understanding, empathy, and mutual respect. 

SRPSD’s Indigenous Perspectives team strongly believes that all 
194 requests received thus far have resulted in developing student 
capacity for intercultural understanding, empathy and mutual 
respect in SRPSD classrooms/schools. (This number includes those 
requests that directly reflect Call to Action 63 i & ii as well). This 
supported teachers directly in reconciliation actions in classrooms 
and encouraged local capacity building by supporting schools in 
development of reconciliation leadership teams (active in 8+ 
schools) 

Sept 2022 
–June 
2023 
 
Ongoing 

Teachers 
Students 
School Staff 

SRPSD’s Indigenous Perspectives Team organized pre, during, and 
post resource ideas for numerous Indigenous focused recognized 
days throughout the year including National Day for Truth and 
Reconciliation (Orange Shirt Day), Ribbon Skirt & Shirt Day, 
National Day of Awareness for Missing and Murdered Indigenous 
Women, Girls and 2SLGBTQQIA+, Moosehide Campaign, National 
Indigenous Peoples Day, Indigenous Storytelling Month. 

Ongoing Teachers, 
Principals 
Students 

In the 2022-23 school year we hosted division seasonal pipe 
ceremonies – Summer @ John Diefenbaker, fall with a feast @ 
Wesmor, winter @ Princess Margaret and spring @ Birch Hills. 
Students of the host schools were selected to attend the 
ceremony. Birch Hills also hosted an afternoon of learning from 
the Elders for classes following the spring pipe ceremony.  During 

Sept 2021 
- Ongoing 

Trustees, 
Senior 
Admin, 
School 
Staff, 
Students 
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the 2023-24 school year, we hosted division seasonal pipe 
ceremonies – Summer @ Ecole Arthur Pechey, fall with a feast @ 
St. Louis where local elders and community members attended, 
winter at Riverside and spring at Vincent Massey where many 
families and community members attended.   

63iv 
 

Identifying teacher-training needs relating to 
the above. 

SRPSD’s Indigenous Perspectives team provides traditional 
teachings and insight for Pre-K to Grade 12 teachers at the 
majority of Professional Development Opportunities offered by 
SRPSD (First and Second Year Teacher Workshops, teacher 
candidates, Pre K – Grade 12 Teacher Learning Communities, 
Principal & Vice Principal Meetings) 

Sept 2022 
–June 
2023 
 
Ongoing 

Teachers  
Principals 

SRPSD’s Indigenous Perspectives Team facilitated Professional 
Development opportunities for teachers throughout the year 
which included land-based learning, ribbon skirt sewing, tipi 
raising with teachings, birch bark basket making, traditional 
medicine walks and harvesting and Peat moss conservation. 

Ongoing Teachers 
 

Following Their Voices implementation at Carlton, Wesmor, PACI, 
Ecole Arthur Pechey, St. Louis, Queen Mary & Kinistino with 
ongoing teacher PD throughout the Critical Learning Cycle 
(huddles, observations, co-construction meetings, walk-throughs, 
and reflections). SRPSD’s Indigenous Perspectives Team along with 
a Provincial FTV Facilitator seconded half time from SRPSD, hosted 
the second annual FTV Day of Learning for SRPSD FTV leadership 
teams that included sessions with Elders and Traditional 
Knowledge Keepers and FTV focused conversations. 

Ongoing FTV 
Leadership 
Teams 
 

Indigenous Languages Learning Community to support Cree and 
Michif SRPSD teachers and Language Keepers (early years & high 
school) as well as the Dakota teacher and Language Keeper, EA 
from Wahpeton and the Cree teacher from Muskoday. Indigenous 
Language Teachers were invited from across SK.  Majority of 
others who attended were from Prairie Spirit School Division. The 
focus this year was on Accelerated Second Language Acquisition 
and Total Physical Response training facilitated by Celia 
Deschambeault from Cumberland House.  In 2023-24 our 
Indigenous Language Learning Community focused on embedding 
language while hosting family engagement evenings and land-
based learning.  Part of the summer literacy camp will be a 
language camp facilitated by our Cree language speech assistant 

Sept 2022 
- Ongoing 

Teachers 
Language 
Keepers 
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hosted at JD school to support Cree language acquisition for 
students and families. 

  The development of a Land-based learning networking group 
which included some senior admin, principals, teachers, students, 
elders, community partners and our ISSI partners from Muskoday 
and Montreal Lake where collaboration led to a definition of land-
based learning; the development of a land-based learning model 
based on Cree teachings, language and worldview.  The model will 
be used system wide in PD opportunities and help guide teachers 
when incorporating land-based learning experiences for their 
students. 
Additionally, 10 teachers have taken Forest School Training so that 
we build our capacity to create land-based learning experiences 
for students. We will host a Forest School Training PD October 6-
10th at Little Red Park.  

Sept 2023 
- Ongoing 

Sr Admin, 
Principals, 
Teachers, 
Students, 
Elders, 
Community 
Partners 

SPORTS AND RECONCILIATION 
88 We call upon all levels of government to take 

action to ensure long-term Aboriginal athlete 
development and growth, and continued 
support for the North American Indigenous 
Games, including funding to host the games 
and for provincial and territorial team 
preparation and travel. 

Partnership with Dreambroker – Kidsport to identify and support 
need for SRPSD youth to access sport and culture in the 
community 

Ongoing Students 
Families 

 
 
 
 
 

 




